
STATUTORY CHILD SUPPORT PAYROLL ALLOCATION WORKSHEET
Consumer Credit Protection Act (CCPA) Compliance & Multiple Order Calculation

EMPLOYEE NAME:

EMPLOYEE ID / SSN:

PAY PERIOD ENDING DATE:

PAY DATE:

STEP 1: DISPOSABLE EARNINGS CALCULATION

DESCRIPTION OF EARNINGS & STATUTORY DEDUCTIONS AMOUNT ($)

Gross Earnings for Pay Period (All wages, salary, commission, bonus)

Statutory Deductions (Required by Law)

Federal Income Tax

State Income Tax

Social Security (FICA)

Medicare

State Disability / Unemployment Insurance (Statutory)

Statutory Public Pension / Retirement Contribution (Mandatory)

Total Statutory Deductions

Disposable Earnings (Gross Earnings minus Total Statutory Deductions)

STEP 2: CCPA STATUTORY LIMIT DETERMINATION

CCPA CRITERIA ASSESSMENT SELECT % MAX
ALLOWABLE ($)

Employee supports another spouse or dependent child? (No = 60%, Yes = 50%)

Are any arrears outstanding greater than 12 weeks? (No = +0%, Yes = +5%)

Applicable CCPA Limit Percentage (Max Limit Range: 50% to 65%)

STEP 3: ALLOCATION OF WITHHOLDING ORDERS (PRORATION)

CASE NUMBER /
STATE

ORDERED AMOUNT PER PAY
PERIOD ($)

PRO-RATA SHARE
(%) (A)

MAXIMUM ALLOCATED
AMOUNT ($) (B)

ACTUAL WITHHELD
($)

Totals

* Note: (A) Pro-Rata Share = Case Ordered Amount ÷ Total Ordered Amount.
* Note: (B) Maximum Allocated Amount = Applicable CCPA Limit Maximum Allowable Amount × Pro-Rata Share.



PAYROLL PROCESSOR / PREPARER SIGNATURE

DATE
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